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AGREED UPON LANGUAGE 

ARTICLE II  
EMPLOYEE RIGHTS 

 
…. 
 
Section 2. Nondiscrimination 
 

The Board and the Congress shall continue their policy of not 
discriminating against any member of the bargaining unit on the basis of race, color, 
religious creed, national origin, ancestry, sex (including sexual harassment), sexual 
orientation, age, marital status, political affiliation, or present or past history of mental 
disorder, developmental disability, learning disability or physical disability, criminal 
record,  or opposition to discrimination, as required by any federal or Connecticut statute 
or regulations pursuant thereto.  The Board and the Congress agree not to discriminate 
against bargaining unit members based upon membership or fee paying status in any 
union representing employees of the Board of Trustees.     

 
The parties acknowledge their mutual support of the concept of 

affirmative action.  In the event that a problem arises between the parties concerning 
affirmative action, it may be raised at a meeting between the union and representatives of 
the Board but not through the grievance and arbitration provisions of this Agreement. 
 
…. 
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