TENTATIVE AGREEMENTS
As of June 7, 2017

BOARD OF REGENTS FOR HIGHER EDUCATION
CONGRESS OF CONNECTIé;lJEiI‘ COMMUNITY COLLEGES
FEDERATION OF TECHN?giL COLLEGE TEACHERS
AFSCME, Caf;lr:iil 4, Loeal 2480

The Board of Regents (BOR) and the Congress of Conneeticut Community Colleges, Federation
of Technical College Teachers and AFSCME, Councit 4, Local 2480 (Coalition) hereby agree to
this Tentative Agreement in ssttfement of & number of ouistanding issues toward reaching a
successor collective bargaining agreement. This Tentative Agreement is in addition to the
Tentative Agreement dated May 4™, 2016 and December 6, 2016, Taken together, these three
documents constitute the parties® Tentative Agreement for a successor agreement subject to
ratification and the drafting of mutually acceptable confract language,

Past Time Employees

1. Ifaclass scheduled fo be taught by a part-time member is cancelled and assigned to a
full-time faculty member within seven (7} days prior to the beginning of the first day of
classes, the part-titne member shatl be paid the sum of $300.

2, In eddition to the waiver of tuition and fees permitted under Chapter 185b-77 of the
Connecticut General Statutes, the Board shall waive tuition and fees for bargaining unit
members and their spouses and dependent children. Part time employees shall receive the
samne benefit as principal bargaining unit members on a prorated basis. (one course per
semester taught}

3. Parttime employeos (Part time Lecturers, Noncredit Lecturers, Educational Assistants)
shall receive the following wage increases:

a
b.
c.

d.

&
£

7-1-16: 0%

7-1-17: 0%

7-1-18: one-tirae payment of prorated $2,000,00 that is paid to full time
employees made during the month of July, 2018,

7-1-19: 5,5% GWI

7-1-20: 3.5% GWI

Longevify rates inerease commensurate with wages increases of SEBAC 2017,

4, The BOR and AFT agree to reopen negotiations to discuss salary schedule of Noneredit
Lecturers. (AFT only)




3.

Part-tiine unit members who teach- 2.5 8 contaci/eredit hours or more but less than 12
contatt/eredit hows in a semester shill be paid on a pro-rated basis at the full-timé rite of
pay, (AFT only)

Prineipal Bargaining Unit

&
7.

9,

July 1, 2017, Nursing and Allied Health Clinical Faculty shall have their compensation
adjusted to reflect a-sixty (60) minute contract/credil hour. .

Employses shall be able to apply the value of the existing tuition waiver.to universities
throughout the ©SCU system with the-exception of Charter Qak State College,

The parties agree-to the followmg changes regarding worldoad for teachmg facailty:

a. Newly hired full time faculty shall be required to teach a-courser in lieu of
Additional Responsibilities (AR).

b. Teaching faculty hived on or after July 1, 2017 shall be hired at step 3 of their
respective rank en the salary schedule. Step movement shall mirror the 2017
SEBAC Agreement which is reforenced below.

‘6. Faculty hired on or after July 1, 2017 shall be releaséd as appropriate with
approval from the college so thai they may work on professional obligations
toward the goals of attaining tenure and/or promotion.

., All faculty employed on 6r before June 30, 2017 shall glect o either commplete AR
or teach a course for $2500 compensation. Said eleetion shall be made by the
faculty member na later than May. 150 the preceding academic year, AR
approval decisions shall be made no later than June 1 of the proceding academic
year. The existinjz practicss and rules regarding AR proposalsfapprovals shall
remain in place,

6. Ifafaculty member clectste perform AR and such slection and proposal is
approved by the Dean or Administration, any additiona] course{s) tanght by such
faculty member shall be paid at the prevailing PTL rate,

f. The parties agres to continue discussions regarding Hmitations (pelicy and/or
contractual) on teachihg assignmibns.

Reirmbursement for meal-expenses while- ‘bargaining unit-members ave traveling on
business of the college/ system shall be the actual amonnt spent on mesls, but not o
exceed $100.00 a day. Fiity percent af the total first year cost of this benefit (up to
$$69,795) shall be charged to the parties™ grievance/equify accounts.

10, When it is necessary for a department chair or other teaching faeulty member with

administiative responisibility to devote considerable time to departrient business during
thie sirininer, and a mutually agreed-upon schedule1s worked out, the appropriate dean,
with the approval of the Presideril, may authovize additional days of compensation at
$202 pier day, not to execeed 20 75 days, Fifly percent of the total fiyst year cost of this
benefit (up to $§1,812) shall be charged to the parties’ g;‘ieVancefeqUi‘ty‘aeco‘ums.

1 Not all courses are 3 credits, The $2500 payment is for 4 3-credjt course, The pariies understand that adjustnients
may be dietated by the nuriber of oredits taught, not necesarily the number of cowrses.




11,

12,

13,

14,

15.

i6,

17.

18,

19,

20,

Wages

The payments for in lien of longevity shall cease and safd amount of payments shall be
added to the longevity base amounts and paid accordingly. This shall notf resylt in an
Increass to the employer’s existing financial obligation (AFT only)

Existing Merit Awards and Educational Excellence Awards shall be incorporated into the
parties’ collective bargaining agreements,

There shall be a top step added in each year of the CBA to each of the ranks for both
faculty and nenfaculty bargeining unit members effective July 1, 2016. The value of the
top step shall be equal to the value of the curvent increment for step movement. No step
movement shall ocenr until 7-1-2018,

Top step bonuses shall be paid to those members at the top step offective July 1, 2016 and
charged {66%) to the respective bargaining units® grievance/equity accounts, Top step
bormses shall be paid to those members at the top step effective July 1, 2017 and charged
(66%) to the respective bargeining units’ grievance/equity accotmts, Top step bonuses
will then be paid in accordance with SEBAC 2017,

Congress and AFSCME Bargaining unit members who work at more than one college or
at 2 location more than ten (10) miles from the home campus shall receive a five
hundred-dollar ($500.00) stipend per semester. Fifty percent of the total first year cost of
this benefit (up to $45,500) shall be charged ta the parties’ grievance/equity accounts, No
change AFT CBA.

The partics agres to reopen negotiations regarding cooperative teaching assignments,
indernships, independont study and advisory work,

The parties agree to yeopen negotiations on the issue of addressing equity in wages
throughout the Connecticut State University and Colleges. Said reopener shall not occur
prior o July 1, 2018.

The parties agree to jointly seek a RFP for GAP/ disability insurance and negotiate
regarding its cost.

The Congress shall be afforded 60% release time for i1s President or his/her designee fo
sonduct business of the Union, effective July 1, 2017,

AFSCME shall be afforded 20% release time for its President or his/her designee to
conduct business of the Union, effective Julyl, 2017,

7-1-2016: 0%




a. Bargaining unit members shall receive 4 one-time professional development grant
payment from respeetive bargaining unit grievance/ equity accounts, Said
amourits shall be determined by the respective barpaining units and subject ta
management approval which shall not be unreasonably withheld. Said prant
payments shall be paid no later than September 1, 2017,

o 7-12017: 0%

a. 3 furlough days te be scheduled by mutual agreement with no harm to sepiotity or
accnals. The cost of the 3 furlough days shall be charged to the corresponding
bargaining units® grievance/ equity accounts. The specific amonnts shall be
subject to mutual agrsement, but in no event, shall it be unreasonably withheld.

7-1-2018: Tump sumi payménts consistent with 2017 SEBAC Apgresment.

7-1-2019: 3.5% GW! - step

7-1-2020: 3.5% GWI + step

All wagef non-wage and milscellaneous rates of pay including longevity shall be
inerensed consistent with the wage schedule above, (Longevity, coaches, part time
leeturer, part time EA, part time nursing, nursing/dental coursa leader, pro gram
coordinators (cash), departmient chairs {cash), PC/DC call in rates, payments in leu of
additienal teaching)

Job security consistent with 2017 and 2011 SEBAC Agreements.
Between the date of this Agreement and June 30, 2021, there shall be no loss of
employmernt for permanent employees, subject to the following conditions;
Applicable only to these hited priorio July 1,2017
Protection from job loss does net.apply to:
+ Expiration of a temporary or special appointment
« Nonrenewal of a nontenured employee for performance related reasons
* Termination of grant or other outside funding specified for a particular position; and,
»  Less than 20-heur per week part-time employecs,
- Notwitlistanding the above, employees in thie principal bargaining unit in their second or
subsequernit special appoiiitment year on thie effestive date of this Agreemeént.shall be covered by
this job security provision.

The fregoing does not prevent the BOR from restructuring and eliminating positions of
permanenl employees provided that affected employees shall be reassigned or tansferred to an
existing comparable job in the syster for which the employee possesses the requisite
qualifications and expetierice. In any oase, salary and tenure status shall be proseived. An
employee who refiises an offered pesition will not'be considered a layoff for purposes of this
Agregment,

21. This June /, 2017 Tenintive Agreement as well as the December 6, 2016 Tentative
Agreement and the May 4, 2016 Tentative Agreement shall be incarporated inte a
sticeessor Tentative Agreement ard would then be subject to ratification by both partics
and the drafting of contiact language.
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Dated at Rocky Hill, Connecticut this L day of June, 2017
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